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New Faculty 
BY SADIE H . SANCHEZ 
News Editor 
The process of hiring new professors and accept­
ing visitors for The George Washington Law School is 
no small task. The hiring process is done by a faculty 
committee chaired this year by Professor Bob Peroni in 
conjuction with a student committee chaired by Jennifer 
Zenker. 
This year-long continuing process starts with the 
faculty committee deciding where to advertise for appli­
cations for fu ll-time permanent faculty members. This 
alone brings in over one thousand resumes this year, ac­
cording to Dean Trangsrud. 
He said "GW and Washington remain a popular 
place [which] bodes well for the long term success of our 
school." 
The faculty committee assesses the school's teach 
CDO Brings New Fall 
Interview Program On-line 
Students disappointed, not surprised 
BY DAV ID HALE 
News Editor 
other tasks before deciding which applicants to invite for 
a one day interview. These interviews genearally occur 
in the late fall and early spring. Trangsrud said that typi­
cally 15-20 people make it to this point each year. 
At this interview, the applicant meets with students, 
faculty, and the deans and gives a presentation. Feed­
back from this interview is then circulated to the entire 
faculty who then meet to vote on whom to extend offers 
A two-thirds majority vote is required before an offer goes 
out. 
Trangsrud said that each law school has its own 
procedure, but most do not vary drastically from the 
method employed by GW. 
Each committee has different foci and qualifi­
cations they are looking for in each candidate. Trangsrud 
said, for example, that the student committee examines 
the candidate for classroom demeanor while the faculty 
committee "relies on its own judgment [as] to whether 
the person will put out good scholarly work." 
The Dean added that new faculty selection is "ex­
tremely important [and] essentially the most important 
See FACULTY page 5 
The CDO is launching a new web-based system to 
ran the fall interview program for next year. This fall will 
be the first year that the entire process — from initial firm 
research by students to signing up for interview times — 
will be computerized. 
"The real key is that the new system 
allows both employers and students 
make more informed decisions 
during the interview process." 
-Jeanette Calli, 
CDO Career Consultant 
"The real key is that the new system allow s both 
employers and students make more informed decisions 
during the interview process," CDO career consultant 
Jeanette Calli said. 
While the new computerized system portends dras­
tic changes in the mechanics of the pre-interview process, 
the underlying policies and procedures remain mostly un­
changed. Student still will turn in a list of 30 employers 
with whom they would like to interview and the employ­
ers will then choose the students whom they wish to inter­
view from that list. 
In addition, as in years past, the CDO is requiring 
all participants in the fall interview program to fill out an 
information form on paper to be kept in case of a system 
malfunction. 
One controversial new feature will allow employers 
to search a database of s tudents who have expressed an 
interest in their firm using multiple criteria, from home 
town to undergraduate major to law school GPA to Law 
Review membership. 
The CDO feels that this sort ability is good for both 
employers and students. 
"It allows the employers to look for people more ef­
ficiently; to find those people who are going to be the best 
fit for them," Calli said. 
Students, however, fear that th e search criteria will 
allow employers to easily overlook otherwise suitable can­
didates because they lack Law Review or have a GPA just 
below the cutoff point. 
"Obviously law firms have always used arbitrary 
cutoff points, but the database gives firms a negative in­
centive against looking beyond a few limited factors," 1L 
Sadie H. Sanchez said. "It has totally erased the human 
element." 
The CDO is less concerned, citing the fact that the 
employers can view only those students who specifically 
seek them out. In addition, employers can search by the 
criteria in the database, but can only access the students 
resumes. The data in the profiles database can not be viewed 
directly by the employers. Finally, the system requires an 
employer to print out all the resumes of those who applied 
or none at all, making the complete disregard of resumes 
not fitting the search criteria less likely. 
"The profiles are based on the questions the firms 
said that they wanted," Calli said. 
While much of the information in the profiles is re­
dundant to information in most resumes, some additional 
questions are part of the profile which are not standard on 
resumes. Employers searching these factors are likely to 
turn up resumes they might have overlooked previously. 
Some of the factors potentially in the profile but not 
in a standard resume include home town, second languages 
and proffered firm size. 
In addition to the changes in the student selection 
process, the new system will also facilitate student research 
on potential employers before submitting resumes by pro­
viding information profiles on the firms signed on to the 
program as well as providing hyperlinks to the firms' web 
pages. 
Students can access the system through the world 
wide web using standard web browsers (MS Explorer 4.0 
or Netscape Navigator 4.5). They can access their indi-
See CDO page 5 
Umbrella Tuition Fee to be Implemented 
Dean Young comments on tuition increases at the Law School 
BY SADIE H. SANCHEZ 
News Editor 
To no surprise, George Washington 
Law School tuition will increase again next 
year. However, there are a few twists to the 
increase beyond the normally expected in­
flationary rates. 
Next year, th e full time second and 
third year class will pay $535 less than the 
entering full time first years. There will 
also be comparable cost differentials to part-
time students. As well, all students will no 
longer be paying a separate university fee 
and graduation fee; those costs are absorbed 
in the new umbrella tuition fee. 
The tuition price is set by the George 
Washington University Board of Trustees, 
the university president, and Dean Young 
of the law school, according to Dean 
Trangsrud. 
Dean Young said that at this negotia­
tion meeting his goal was to get a greater 
percentage of the funds to directly filter 
through to the law school. He said that he 
felt that the university has been taking too 
much money from the law school and 
wanted to make sure that the law school 
got a "fair allocation of fees" in conform­
ance with the ABA accreditation standards. 
Most law sc hools receive more t han 70% 
of tuition revenue, Young said. 
The result of this meeting leaves full 
time returning students paying $25,100 
while new students will receive a bill for a 
whopping $25,635. Part-time returning 
students will owe $883.25 per credit and 
new part-time students will be charged 
$902.25 per credit. 
Young's other goals at this "collabo­
rative not acrimonious" meeting were to get 
as many things under that umbrella tuition 
so that less money overall will be going to 
the university and "establish a understand­
ing with the university ... that we [the law 
school] ought to [continue to] get our ap­
propriate percentage." 
"Modest tuition increases are appro­
priate," Young said, "larger ones are a little 
unfair." 
However, the law school's tuition is 
less than that of comparable "peer institu­
tions," Young commented, thus "we have 
fallen behind in ways we probably shouldn't 
for a school of our stature." This is a situa­
tion he does hope to remedy with the in­
crease in tuition 
See TUITION page 5 
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BY ANDREA CHEMPINSKI 
Editor-in-Chief 
Last week the national media was again covering the deaths of children, 
only this time it was here in our own backyard rather than in Kosovo. Littleton 
Colorado, a seemingly normal neighborhood with your average high school was 
rocked by tragedy when two students went on a shotgun and pipe bomb rampage 
through the school. Just what caused this to happen is something that people across 
the country are asking themselves. 
Unfortunately while we can understand, or hope to understand, what is 
happening in Kosovo and the reasons behind it, we may never know exactly what 
happened in Littleton. Bomb squads and police experts will eventually piece the 
basic story together detailing how the two boys obtained their guns, built their 
bombs and exactly how they went through the school on their rampage. But what 
investigators and we the public will 
never know is exactly what was going 
on in the minds of the two gunman; 
their suicide has robbed us of the ability 
to attempt to understand just how and 
why it happened. The families, teachers 
and schoolmates who surrounded them 
on a daily basis all tell the same story -
two boys who were a little weird, sitting 
on the fringes with their own group of friends but basically no different from your 
average teen. Teachers tell how both were nearly model students; doing well in 
their studies and being no more troublesome than the average student. Classmates 
report that they saw them as just another weird group of fellow teens; though the 
stories are now arising of the threats they made to several of their classmates. 
Nothing that seemed to scream out to observers that these two were one step away 
from complete mayhem. 
The reason seems to come down to nothing greater than hate. Hate for 
their fellow classmates and teachers. And that is the key to both what happened in 
Littleton and what is still happening in Kosovo. As if that isn't enough, reports are 
coming in from all over the country of copycat threats, both serious and fake, but 
enough serious that dozens of suspensions and arrests have been made. Students as 
young as fourteen (at a junior high in Texas) plotting for months just how to go 
about it. Bomb supplies and guns found in the homes of others. 
As the days roll by, the question still remains: What can we do to prevent 
this from happening elsewhere? 
The seemingly simple answer, that these were just some really messed up 
kids, is only a way of playing ostrich and refusing to face up to the fact that this can 
happen elsewhere. And unfortunately probably will, unless we can come up with 
the answer. It's obviously not by appearance alone, while these two killers may 
have dressed in black or listened to Manson, what exactly makes them any stranger 
than those who wear cowboy hats and listen to country music, or those who dress in 
suits and listen only to classical? It's not the appearance that is the deciding vote, 
but what is behind that appearance. The serial killer or mad bomber can just as 
easily look like these kids or a well dressed businessman. 
Or is the answer to add more security to schools? But how much is 
enough? One cop? Two cops? Metal detectors? Video surveillance? When does 
the school become a prison? Yet it will never be enough. If these students want to 
get in they will - after all each school has hundreds of doors and windows that can 
be easily propped open. 
The next answer seems to be better parenting, after all how could the 
parents here not know that their kids were plotting this and even building bombs in 
the garage. But while the parents could have been more knowledgeable, teenagers 
routinely and successfully hide hundreds of things from their parents. If these two 
boys merely plotted together in private and then only put it into production the 
weekend before, there really wasn't a lot of time for the parents to be aware. 
Newsman have speculated on the sawed off shotgun barrel and black powder found 
on the dresser, but there's no way to know just how long it had been there. It's 
highly possible that it was only put there the day before. Should par ents be 
inspecting their kids bedrooms on a daily basis? Again where do you draw the line 
between good parent and prison warden? 
So the answer we seem to be left with is that there is no easy answer to 
problems like this. It seems that kids troubled enough to pull off something like 
this should have the equivalent of neon signs overhead indicating something's 
wrong, but many times it comes down to the kid who 'seemed so normal.' 
And so we're left asking ourselves Can we prevent something like this? 
Or are we just waiting for it to happen again? 
The University 
Uses GW Law as 
a Cash Cow 
Views expressed herein do not necessarily reflect the views of the 
George Washington University Law School. House Editorials represent 
the views of a majority of Nota Bene's Editorial Board. Any person 
objecting to views expressed in House Editorials are invited to express 
their opinions in a letter to the editor. Editorial Policies of Nota Bene 
are available for inspection by any person during normal business hours. 
"The [GWU] Law Center is a wor­
thy but financially-troubled institution that, 
absent a prompt and substantial infusion 
of needed resources, may be forced to re­
cede from its quest for a secure place in the 
front ranks of American legal e ducation," 
states the April 1994 American Bar Asso­
ciation (ABA) Site Report. The GWU Law 
School never received a substantial i nfu­
sion of funds, but instead continues to bleed 
40% of its tuition to the University.> Five 
years later, the ABA's 
ominous prediction 
is dangerously close 
to becoming true. 
A History of 
Funding Problems and 
Protest 
On April 4, 1994, 
over 300 law students and 
faculty walked out of class and 
marched to Rice Hall to protest the 
amount of money the University si­
phoned from the law school each year. 
ABA guidelines allow a University 
to take a maximum of 20% of an ac­
credited law school's tuition money. 
The ABA Site Report calls GWU's 
40% share of the law school's tuition funds 
"unprecedented." If the ABA guidelines 
were followed and the law school gave 20% 
to the University, the law school would have 
an extra $6 million of spending money per 
year. This money could be used to improve 
the undernourished law library, raise fac­
ulty salaries to be competitive with other 
schools, fund valuable law clinics and es­
tablish a loan forgiveness program. 
As a result of the protest, President 
Trachtenberg offered the law students 
$100,000 and committed to a Five Year 
Plan. The Five Year Plan proposed to re­
duce the law school's contribution to the 
University to 25% in five years. Although 
the law school adm inistration called this 
"a result of President Trachtenberg's gen­
erosity," the percentage was still above the 
ABA guidelines and most of the additional 
revenue would come from tuition hikes. 
Former Dean Friedenthal admitted, "it's not 
enough." 
Two petitions with over 600 signa­
tures each were sent to the ABA. Seven stu­
dents, including myself, filed a formal writ­
ten complaint with the ABA alleging that 
the law school was not in compliance with 
the ABA's Standards of Approval of Law 
Schools and Interpretations. Many students 
participated in a letter writing campaign to 
members of GWU's Board of Trustees and 
alumni. These efforts did little to change 
the law school's financial situation. Steve 
Garvin, John Pare' and I met with Presi­
dent Trachtenberg to try to stop the Uni­
versity from taking such a large percentage 
of the law school's revenue. At that time, 
the law school was called the National Law 
Center ("NLC") and we called ourselves the 
NLC Defenders. During the meeting, Presi­
dent Trachtenberg told us that "the quick­
est way to resolve this issue is to shoot you." 
All other avenues exhausted, we filed 
a class action lawsuit against the Univer­
sity seeking an injunction requiring the Uni­
versity to provide the law school with at 
least 80% of the tuition revenues generated 
by the law students. We represented our­
selves, but made many attempts to retain 
an attorney. We raised money through do-
BY BECKY LENN ON 
Class of '95 
nations and selling T-shirts. We eventually 
withdrew the motion to certify a class when 
persistent efforts to retain counsel foiled and 
we felt we could no longer adequately rep­
resent the proposed class. 
Our lawsuit was dismissed in Octo­
ber of 1995. The court found that the law 
school had no contractual obligation to the 
plaintiffs with respect to the allocation of 
law school funds o r ABA Standards. T he 
University sought more than $10,000 in 
legal fees and costs from the plaintiffs. The 
majority of the NLC facu lty wrote a letter 
to President Trachtenberg requesting that 
he withdraw the motion for costs, calling it 
"vindictive and mean-spirited." The motion 
was not withdrawn and the judge has not 
yet ruled upon it. 
The ABA Accreditation Committee 
threatened the law school with probation 
and conducted a hearing in Indianapolis in 
April of 1995 to review the law school's 
latest funding plan. The accreditation of the 
GWU Law School was retained after a se­
cret funding agreement was reached. A 
credible source has informed me that this 
agreement required the University to reduce 
its portion of the law school's revenues to 
25% by th e next accre ditation review in 
2001. However, former Dean Friedenthal 
stated in August 1995 issue of The National 
Jurist that he hoped to reduce the law 
school's contribution to 26% by th e year 
2003. The much-touted Five-Year Plan has 
mutated into a Nine-Year Plan. 
Five Years After the Protest 
According to the Five Year Plan, the 
University should only be taking 25% of 
the law school's tuition this year. That is 
not the case. A1995-96 Long Range Plan­
ning Committee Report shows the Univer­
sity taking 40% of the law school's tuition. 
The only difference from previous budgets 
is that $2.72 million of the University's 
share is hidden in a separate line item called 
"direct overhead." Perhaps the University 
thought it could fool the ABA. I have no 
reason to believe that this year's budget 
shows any improvement. 
The GWU L aw School fell five 
places to number 25 in the most recent 
rankings issued by U.S. News and World 
Report. When the law school fell 23 places 
to 44th place in 1994, former Dean 
Friedenthal said that the law school would 
never break into the top 20 unless it is able 
to keep a greater percentage of its income. 
The following year he stated, "We are not 
as good as we should be, and we coul d be 
one of the top five to 10 schools if we got 
See COW page 3 
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money." It is a shame that a lack of resources is robbing 
the GWU Law School of its potential. 
You attend one of the most expensive law schools in 
the nation. Tuition will increase again next fall. Most of 
you will be paying off law school loans for the next 20 to 
30 years. I encourage all GWU Law School students to 
investigate their school's finances. You have made an in­
vestment of over $60,000 and you deserve to know where 
every dime is spent. Are you getting what you paid for? 
We did what we could and now someone else needs 
to step up to the plate. The NLC Defenders have a signifi­
cant amount of money that was raised to fund their law­
suit. Now that the case is over, we would like to fund some­
one else's efforts to reduce the University's share of the 
law school's tuition. Please contact me if you are inter­
ested. it 
I have compiled several binders of newspaper clip­
pings, memoranda and pleadings concerning theprotest and 
lawsuit that are available in the law school library under 
"NLC Defenders." Law students graduate in three years 
and this short institutional memory works to the 
University's advantage. Please take some time to read about 
your alumni's efforts to improve your school. 
Becky Lennon 
GWU Law School Class of 1995 
3174 E. Weaver Place, 
Littleton, CO 80121 
(303)730-853 lRRLennon@americanisp.com 
Accuracy 
It seems there are false and misleading statements 
everywhere you look these days. In this space two weeks 
ago, Mr. Andrew Nietor criticized some flyers posted by 
the National Lawyers Guild and our response to his prior 
objections. This is intended to set the record straight. 
The flyer in question read: 
DON'T ASK, DON'T TELL 
The military is terribly discriminatory. 
GW's policy is not to allow employers who 
discriminate to recruit on campus. 
Under the Solomon Amendment, if GW doesn't let 
the military recruit on campus they will lose all federal 
funding. 
Which means a lot of our federal financial aid. 
Which sucks. 
Join the National Lawyers Guild in calling for the 
repeal of the Solomon Amendment. 
Mr. Nietor correctly points out that one of GW's poli­
cies states that it "does not unlawfully discriminate against 
any person on the basis of' various criteria. From this he 
concludes that the NLG flyer was "misrepresenti ng and 
misquoting" University polic y. This reasoning is flawed 
for two basic reasons. 
First, a flyer cannot misquote or misrepresent that 
which it neither quotes from nor holds itself out to repre­
sent. There is not a single quotation mark on our flyer. In 
the course of his article Mr. Nietor uses the words 
"(mis)quoted," "misquoting" and "misquote." This is a 
curious error for one so focused on word choice. I hope 
this did not lead to any misunderstandings by readers of 
Mr. Nietor's article. If there had been quotation marks on 
the flyer, or if the flyer as a whole were commenting on 
GW policy, I would agree that students would have ex­
pected the flyer to quote from GW policy with all its nu­
ances and clauses. But that is not what we are dealing 
with here. The flyer calls for repeal of the Solomon Amend­
ment, not for amendment of GW policy. 
In my initial response to Mr. N ietor's concerns, I 
tried to explain this concept. I noted that the flyer was 
about the Solomon Amendment and not about Univ ersity 
policy. It therefore does not quote from the policy or at­
tempt to give a full description of all that the policy means. 
He misunderstood my memo a nd used this space to in­
dulge in the tired refrain of "political correctness." The 
point was never, as he said, that this message is beyond 
criticism because of its goals. Rather, the point was that 
no one in their right mind would look a t our flyer and 
think it is a recitation of GW policy. It was not even about 
GW policy; it was about the Solomon Amendment. 
BY ZACHARY WOLFE 
The second reason that Mr. N ietor's conclusion is 
erroneous involves those issues "beyond the scope of the 
flyer" that so troubled him. For one thing, it is not enough 
to say "the policy says 'unlaw fully,' so that's that." An­
other non-discrimination policy — the one that appears at 
the front of the Bulletin — does not employ the word "un­
lawfully." (Granted, it is not specific to recruitment, as 
the other policy is.) For another thing, it is not clear that 
the military's discrimination is lawful. Some of the dis­
crimination is pursuant to statute, true enough, but that 
can't be the final word; and there is in fact a good deal of 
other discrimination that violates statute and Executive 
Orders - i.e., illegal discrimination. It is also notable that 
GW requires a "disclaimer" for the military, even though 
it, like all employers, does not actua lly recruit "on cam-
>9 pus. 
All of this raises difficult questions. If we were to 
accuse the University of violating its policy, we would be 
obligated to quote fully and accurately from all relevant 
policies. But that is not what the flyer was saying. Rather, 
we were complaining that the Solomon Amendment seeks 
to dictate the terms of all universities' non-discrimination 
policies. Everyone else seems to have understood that, 
and did not view the flyer as commenting on — much less 
representing — GW policy. 
Finally, a word about this exchange itself. Should 
anyone be confused by any of our flyers or believe we are 
doing something unethical, please contact us at once at 
nlg@gwu.edu. Mr. Nietor cla ims that he contacted two 
Board members before "ask[ing] the SBA Vice President 
to mention this" to us. In fact, he had a very brief ex ­
change with only one of our Board members, who told 
him to talk to me or drop a note in my box. He never did. 
Instead, he wrote a memo on Student Bar Association let­
terhead that included many statements that not Only mis-
interpreted our flyer but attributed to us positions with 
which we in fact disagree. As president of the GW Chap­
ter of the Guild, I naturally felt it important that we re­
spond. I mistakenly believed he was interested i n a sub­
stantive discussion of the important issues involved, but 
he apparently did not appreciate this gesture. (The "four 
'exhibits'" he resents were his memo, the flyer, an infor­
mation sheet on Solomon, and a Washington Post article 
describing illegal military discrimination.) The Guild 
welcomes discussion of important issues of the day. This 
particular exchange is most certainly not what we have in 
mind, but was necessary to correct Mr. Nietor 's false and 
misleading statements here two weeks ago. 
What Really Caused the 
Tragedy in Littleton? 
Before the scope of the carnage in Littleton, Colo­
rado had been assessed, reporters were already asking 
questions about what could be done to have prevent it. 
Many of these inquiries probed for a particular response: 
ban the guns. By late evening, the usual suspects, on both 
sides of the debate, had appeared on news talk shows. 
The Washington Post's editorial page has called for 
stricter gun control. Littleton has become a new occasion 
to have that old debate, but are we really getting to what 
caused that tragedy? 
Certainly, without guns, the incident would not have 
been as deadly as it was. The Harris and Klebold carried 
two sawed off shotguns, a rifle, a handgun, and a variety 
of pipe bombs, homemade grenades, and larger home­
made bombs (perhaps pre-positioned by accomplices) with 
them. But are these weapons really the cause of this inci­
dent? 
If guns cause social outsiders like these students to 
hurt their classmates, then, logically, anywhere these 
weapons are available, these people will act out. Yet in 
other countries where families are allowed to keep rifles 
or guns for home protection, this type of youth violence 
is unheard of. 
Perhaps it is the sheer number of guns and the rela­
tively easy access to them that we have in the United 
States? That seems improbable. There have always been 
BY MIRIAM R. MOORE 
many guns in the U.S., and until a few decades ago, they 
were much more accessible. It is in the last few decades 
that our modern, more stringent gun control laws have 
been adapted. If having many guns that are easily acces­
sible is causative, or even correlative of school shootings, 
then there would have been many more, bloodier inci­
dents in the 1950's or 60's. There were just as many guns 
in the past and they were more easily attainable. Yet this 
type of violence was unknown to our parents. 
What caused the tragedy in Littleton is a difficult 
answer. It is tempting to look for a quick and easy an­
swer; to blame objects, instead of turning the lens in on 
ourselves. Why did these students chose to heinously, cal­
lously, cruelly maim and kill their classmates? To find 
out what caused this incident, we should ask ourselves 
what has changed in our society. What made these s tu­
dents killers? 
Even if every gun could magically disappear from 
the Earth, these students would still have had the house­
hold items needed to make the bombs. What causes the 
anger and callousness in those students will continue to 
lash out at us and may have many more ill effects on our 
countiy as long as we avoid looking for the true root of 
the problem. We must to find what caused this tragedy 
before we can prevent future ones. 
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Palden Gyatso Speaks 
at Law School 
BY DAN BEC KER 
Staff Writer 
On April 22nd, Palden Gyatso, a Tibetan monk who 
was imprisoned for thirty-three years, spoke at the law 
school about the ordeals he and his people faced from the 
invasion of Tibet by the communist Chinese government. 
Tibet was annexed by China in 1959. Since then, 
1.2 million Tibetans have been killed and six thousand 
monasteries have been destroyed. Gyatso, throug h his 
translator, stoically told the audience about the abuses he 
and other prisoners faced in a Chinese prison. 
Gyatso was initially imprisoned as a young man when 
he and tens of thousands of other Tibetan nationals pre­
vented the Chinese army from seizing the Dalai Lama, 
their revered political and spiritual leader, by surrounding 
his residence. Gyatso was subsequently arrested, interro­
gated, and locked-up in a monastery that was converted 
into a prison. 
Throughout much of his incarceration, he was shack­
led to the floor in hand and foot cuffs. There were no 
mattresses or cushions of any type, and he had to sleep on 
the hard floor. The prisoners did not have much food or 
water, and they often scavenged for leaves, grass, worms, 
and rats when they worked outside. Each prisoner was 
allotted one ladle full of soup, which was mostly water 
with a little barley flour, a day. One time, Gyatso even 
had to eat his own leather shoe to survive. On another 
occasion, Gyatso fed his precious salvia to one of his friends 
in a failed effort to prevent him from dehydrating. 
Gyatso and the other prisoners faced forced-labor 
outside the prison. It generally consisted of four men pull­
ing a heavy plow across a field. When work slowed, they 
were whipped into action. When prisoners collapsed from 
starvation or weakness and they could no longer work, they 
were bound and thrown into pits to die. One of Gyatso's 
elderly friends, "Lion" a former high ranking minister in 
the Tibetan government, was shot to death when he re­
fused to collect human excrement (which is highly offen­
sive in Tibetan culture) for gardening. Gyatso remarked 
that his friend's life was worth less than excrement. 
Conditions worsened in the 1970's as the Chinese 
overlords began to use torture in an effort to control the 
thoughts of thei r prisoners. He and the other prisoners 
were tortured on a regular bases. Once, when Gyatso failed 
to adopt the "Red" philosophy, he was bound and hung 
naked by his neck from the rafters over a fire. The guards 
then whipped and threw boiling water and kerosene on his 
body to increase his pain. The worst part of that punish­
ment, Gyatso said, was that it took months for his wounds 
to heal, because the guards did not provide anyone with 
medical care. Thus, his wounds festered and stuck to his 
clothing, and this caused excruciating pain every time he 
moved when he plowed the fields. 
Towards the end of his imprisonment in the 1980's, 
the Chinese began to get more brutal. They often used 
electric cattle prods, which could generate 70,000 to 
100,000 volts, on the prisoners. One time, the Chinese 
guards bound Gyatso and stuck a cattle prod in his mouth 
and said "I will give you human rights". The guard then 
charged the torture device. Gyatso felt his teeth break and 
his throat fill with blood. He then collapsed from the in­
tense pain into unconsciousness. When he awoke, his body 
was covered in his own blood and excrement. Within a 
month, he lost all of his teeth and most of the taste sensa­
tions in his tongue. False teeth were generously given to 
him by Amnesty International upon his release. 
Gyatso remarked that he was especially appalled by 
the treatment of female Tibetan prisoners. One time, Ti­
betan nuns (many of whom were young teenagers) chanted 
"long live the Dalai Lama!" outside the prison. The Chi­
nese police force then arrested, raped, and tortured them. 
Electric cattle pods were used on unmentionable body parts. 
Many of th em died, and most of them have permanent 
health problems. Two nuns managed to escape to the West 
where they addressed the audience at the Tibetan Freedom 
Concert. 
He then spoke about how conditions are still terrible 
or even worsening in Tibet. The Chinese are committing 
genocide against the Tibetan people, because they f orce 
many Tibetan women to obtain abortions. The Chinese 
government also sterilizes many Tibetan women. When 
Tibetan prisoners are shot, the Chinese government forces 
the surviving family members to pay for the bullets that 
were used in the execution. The Chinese government does 
not permit the Tibetans to practice their religion even when 
family members die. Currently, there are more people of 
Chinese descent living in Tibet than Tibetans, and Gyatso 
is worried that his people, whom he loves so dearly, may 
not survive. 
Gyatso, however, remains hopeful tha t a peaceful 
resolution may sti ll be possible through the adoption of 
the U.N's Declaration on Human Rights. 
Gyatso concluded his talk by sincerely thanking his 
audience for their compassion and recognizing their re­
sponsibility to alleviate suffering. He then said that "you 
all inspire me, and you give me joy and hope." 
Gyatso then answered questions from the audience. 
He said that a chapter Amnesty International worked for 
seven years to secure his release as a prisoner of conscience. 
Gyatso was humbled and saddened by the fact that he was 
the only prisoner released from all of the group's efforts. 
He stated the Dalai Lama urged him to write his book to 
document to the world the abuses Tibetans face in prison. 
All the money that his book, The Autobiography of a Ti­
betan Monk, generates is donated to Tibetan causes. He 
then stated that he did not care if he died in prison, but he 
wanted to live to tell the world about Tibet, and his Bud­
dhist practices and meditations helped him survive th e 
darkest moments of his ordeal to accomplish his goal. 
Gyatso has not contacted his family who remain in 
Tibet, because he fears that the police force will arrest and 
torture them. He also thought that NATO's act ions in 
Kosovo are necessary to prevent genocide, and human life 
is valuable and must be saved. 
After the inspiring talk, Gyatso, who was notice­
ably weak, dutifully signed copies of his book for the au­
dience. I had the chance to "speak" with Gyatso, and he 
is a very kind and friendly man. It is difficult to imagine 
his torment, because Gyatso was so good natured and hu­
morous. With a burst of energy, he then thanked each 
person individually who arranged for his presentation. 
Palden Gyatso must be an incredibly strong person to not 
only survive his ordeal but also to speak and act without 
anger or vindictiveness towards his prison masters. If you 
would like to learn more about the abuses Gyatso endured, 
the speech was videotaped. Furthermore, if you have any 




Travis did not find it 
necessary to write a column 
for the last issue off the 
paper—check out the movie 
reviews next year with Matt 
Geller and Jenny Spliter. 
Life on 
the Web... 
BY ANDREA CHKMFINSKI 
EDITOR-IN-CHIEF 
Well all good things must come to an end and so 
it is with this column. So with a fond adieu I give you 
the last "Life on the Web," enjoy the sites and as al­
ways feel free to stop by http://www.hooloovoo.com/ 
anytime! 
This weeks picks: 
Garden.Com 
http://www.garden.com/ 
For green thumbs of all abilities, this site cov­
ers everything from how to plant the perfect garden to 
what do with what you grow. 
Pop History! 
http://www.pophistorvnow.coni/ 
This week in pop history takes the current 
week and picks a random year to give you the news on 
events, deaths, entertainment and little bits of extras. 
American Factfinder 
http://factfinder.census.gov/ 
Ever wonder what government does with all 
that census information? Well today they've put it on 
the web - stop by and check out your community. 
Futurama 
http://www.foxworld.com/futurama/ 
Matt Greening takes irreverence into the fu­
ture, stop by and see just what Bender's secret desire is 
(besides killing all humans). 
Crack Jacks 
http://www.crackeriack.com/ 
Stop by and munch til you get to the prize. I 
want one of those cool fake tatto o's that you lick and 
then rub into your arm! 
Royal Insight 
http://www.rovalinsight.gov.uk/ 
The British Royal Family website - keep up 
with where they are and what they're doing. 
The Ticked Off Tourist 
http://www.ticked.com/ 
Ever had a vacation be just horrid? Stop by 
this site and learn some tricks to doing better next time 
because as they say travel is hell. 
New Mars 
http://www.newmars.com/ 
A journal from the red planet. Don't expect 
any entries from little green men, though. 
Star Wars 
http://www.starwars.com/ 
Episode I—77ic Phantom Menace—is almost 
upon us - are you ready? 
British Invasion 
http://www.britishinvasion.eb.com/ 
The sixties music scene was all about the Brit­
ish Invasion. Stroll through the history of invasion by 




Browse planners for the 1999-2000 school 
year. You don't want to get cought at the end of the 
summer without one! 
Don't forget to download old exams from the law 
library's web page. Good Luck! 
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FACULTY FROM P AGE 1 
Pictured, Professors Kovacic (I), andAdelman (r). 
thing the faculty does," and "stu­
dent views are taken seriously." 
Visiting professors are hired 
in somewhat different manner, 
according to Trangsrud. They are 
chose by Dea n Young in consul­
tation with the faculty committe 
and the faculty in general. 
"GW uses visitors to help 
cover courses that need to be 
taught because other faculty are on 
leave," said Trangsrud, "GW 
[also] uses visits as a way of get­
ting to know people" whom the 
faculty committee might consider 
for a full time position later on. 
As of two weeks ago, five 
offers have been accepted for per­
manent faculty posit ions as well 
as three visiting positions. Three 
of the permanent faculty and one 
visitor will be familiar to students 
since they were visitors this past 
year - Martin Adelman, William 
Bratton, William Kovasic, and 
Graham Strong. The other fresh 
faces will be Dawn Nunziato and 
Sonia Suter as permanent faculty 
members and Brian Bix and Tom 
Morgan as visitors. 
Martin Adelman holds a JD 
from Columbia where he was ar­
ticles editor on the Law Review. 
His undergraduate degree and 
masters degree in physics is from 
University of Michigan. He cur­
rently is on the faculty at Wayne 
State in Detriot. He was the act­
ing director of the intellectual 
property program this year at GW 
and will become its director next 
fall. 
Trangsrud describes him as 
a patent law scholar. 
Brian Bix received his JD 
from Harvard and his PhD from 
Oxford. He currently teaches at 
Quinnipiac Law School and has 
lectured at the University of Lon­
don. He will be teaching contracts 
I and family law next fall and then 
visiting at Georgetown Law in the 
spring. 
William Bratton leaves a 
position at Rutgers-Newark to re­
sume teaching at GW next fall. In 
the past, he has also taUght at 
Cardozo Law School. He is 
known as a leading scholar in cor­
porate law. He is scheduled to 
teach contracts next year. 
William Kovacic went to 
Princetown for his undergraduate 
degree and Columbia for his law 
degree. He was named the more 
popular teacher 7 times at George 
Mason University. Furthermore, 
he had the honor of being com­
mencement speaker at 7 of the last 
8 years there. Kovacic leads the 
field in antitrust and government 
contracts. 
Trangsrud thinks that he will add 
"luster" to the LLM program and 
is an "outstanding" choice. Look 
for him to be leading contracts I 
and II, antitrust law, and govern­
ment contracts next year. 
Tom Morgan is not a total 
stranger to GW; he was a member 
of the faculty for 9 years before 
taking a post at Brigham Young 
University in Provo, Utah. In ad­
dition, he has been dean of the 
Emory Law School. Trangsrud is 
"extremely pleased he is return­
ing." The classes he is scheduled 
to teach for next year are antitrust 
and professional responsibility. 
Dawn Nunciato graduated 
at the top of her law school class 
at U\h and also hold a masters 
degree in philosophy and an un­
dergraduate degree in computer 
science and math from there. Sh e 
is currently an associate at 
Covington and Burling and spe­
cializes in intellectual property, 
property law, and cyper space law. 
Trangsrud describes her as "in­
credibly smart" and is "pleased 
she chose to come to GW." I n the 
near future, she will hopefully be 
able to expand GW's curriculum 
into the entertainment law field 
which is somthing the school has 
been looking to do for several 
years, according to Trangsrud. 
Graham Strong is a gradu­
ate also of the UVa Law School. 
He has visited other law schools 
such as UCLA and UVh, but is 
currently not a member of any law 
faculty. Next fall, he will teach 
criminal law and procedure, pro­
fessional responsibility, and evi­
dence. 
Sonia Suter graduated first 
in her law school class and has a 
masters in human genetics from 
the Universtiy of Michigan Law 
School. Before enterin g law, she 
worked as a genetics couselor and 
a consultant on the human ge­
nome project at the NIH. She has 
also been on the visiting faculty 
at the University of Michigan Law 
School and at Georgetown Law 
School. She will be teaching torts 
and leading a seminar on law and 
genetics. 
All new professors are hired 
as associate professors without 
tenure and are reviewed in 4 or 5 
years when they might then be 
given tenure. 
Trangsrud said that GW is 
lucky to have hired so many new 
professors considering "most law 
schools only get 1 or 2 in a year." 
He described th is year's acquisi­
tions as "extraordinary." 
As of mid-April, there were 
also several more outstanding of­
fers for faculty positions. 
TUITION FROM 
PAGE 1 
"Resources do matter," according 
to Young. This , he said, is demonstrated 
by GW's drop in the law school rankings 
this past year. Thus, the new funds will 
allow for considerable new physical fa­
cilities that are being planned for the 
immediate future. 
This is the link between the dif­
ference in the tuition prices for new and 
old students. 
Young said that the current stu­
dents' "successors will have more elbow 
room [while current] upperclassmen 
[will not be] beneficiaries" of the pro­
posed changes to the school (for ex­
ample, building expansions). Therefore, 
in order to "balance equities," new stu­
dents will have to pay more for such 
luxuries since it is they who will ulti­
mately enjoy them. 
Young said that he is troubled by 
high tuition prices and has watched law 
school tuition soar in the last 15 years. 
He said he "hates to see debt burden 
shaping career choices" and is advocat­
ing for more scholarship funds. 
Ideally, Young would like to see tu­
ition remain as low as possible while 
having generous alumni gifts and con­
tributions. He would like to see it as a 
method of "defer[ring] tuition under you 
become a successful professional" and 
can afford such costs. In addition, he 
said that it would save interest fees and 
create a tax deduction. 
Realistically, Trangsrud said there 
will be "an appropriate increase in stu­
dent financial aid to reflect this larger 
tuition." 
CDO FROM PAGE 1 
vidual records th rough an I.D. and pass­
word assigned to them by the CDO. 
"The assigned I.D. is another advan­
tage of the new system. Students have of­
ten complained in the past about the use of 
Social Security numbers for identification," 
Calli said. 
The system has additional segments 
which will be gradually added over the next 
year, including a system of posting job list­
ings similar to the one currently run on the 
CDO web pages. After the fall interview 
program has ended, students will also be 
able to choose whether to have their resumes 
remain available to employers who may 
wish to search the database for potential 
candidates. 
'Because of the potential for employ­
ers to search the database after the fall in­
terview program, we're encouraging every­
one to fill out a profile even if they are not 
participating in the fall interview program," 
Calli said. 
The CDO also decided to e liminate 
their annual distribution of the NALP guide 
to students. 
"Since it's available on Lexis, it didn't 
make much sense to spend so much money 
on something that the students can access 
for free," CDO Associate Director Jill 
Kirson said. "Plus, with the firm informa­
tion available on the new database and the 
web page links, students can do research 
on the web very easily." 
Nota Bene 
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LAW SCHOOL COMMUNITY 
The Law Review Quota 
BY PRO FESSOR JOHN F. BANZHAF III 
Recently more than two dozen fac­
ulty members met to discuss some proposed 
changes in the law school's procedures and 
timetables for granting tenure and promo­
tion. But some discussants suggested that 
the procedures cannot be evaluated in a 
vacuum without also looking at the under­
lying substantive requirements. These sub­
stantive standards now re quire the publi­
cation of a certain number of law review 
articles — a law review quota — for each 
such advancement. 
When another faculty member sug­
gested that the numerical law review re­
quirement actually is somewhat broader 
because it recognizes works reflecting 
scholarship (other than law review articles) 
which are substantially equivalent (e.g. a 
well-researched legal brief), I questioned 
that premise. I asked whether anyone — 
including many long-time faculty members 
— could recall a single candidate ever hav­
ing been promoted or awarded tenure with­
out having published the required number 
of law review articles. Not surprisingly, 
none could! 
Several faculty members told of the 
tremendous pressures our current law re­
view production quotas placed on them as 
they were trying to obtain tenure and/or 
promotion; pressures which they said pre­
vented them from doing many of the other 
things they also wanted to do. And therein 
lies the question which our law faculty has 
so far not faced squarely, and our students 
have never even addressed: is it really so 
terribly important to require incoming fac­
ulty members to churn out law review ar­
ticles to the exclusion of other activities? 
Of Dubious Value 
Even twenty or more years ago when 
many current faculty members went 
through law school, the great majority of 
law review articles had very little signifi­
cant impact on what we call "the law." But 
they at least had some value, largely be­
cause of the underlying effort required. 
In the days before computerized le­
gal research, collecting all of the judicial 
opinions, statutes, administrative decisions, 
regulations, and other primary sources on 
a given legal topic required many many 
hours and lots of walking in the library: 
going from reporter to law review to 
Shepards to ALR to key-note digest, etc. 
over and over again. Thus the law review 
articles had significant value - even if it 
was largely sweat equity - simply because 
a reader could be reasonably assured with­
out a similar arduous search that all of the 
law (e.g., the primary and secondary 
sources) was collected therein. The value 
of the ruminations of the author ~ the in­
tellectual effort — was often secondary. 
Today, with Lexis, Westlaw, the 
Internet and other similar research aides so 
widely available, that same exhaustive gath­
ering of primary and even secondary 
sources can be completed far more quickly 
and easily. Thus, as has been well docu­
mented in many studies, law review articles 
are of far less value and interest to the pro­
fession - including judges, legislators, and 
regulators —than ever before. Perhaps as a 
reaction to this, more law review articles 
tend to be abstract and theoretical — and 
therefore of even less value in the develop­
ment of the law. 
Today, even more than in the past, 
the overwhelming majority of law review 
articles seemingly have virtually no impact 
on the law and/or the legal system. Few 
are ever cited - much le ss relied upon - in 
the tens of thousands oc judicial opinions 
issued each year, or in the even larger num­
ber of administrative rulings. Even fewer 
provide the basis for the enactment of new 
statutes and regulations. In short, what­
ever fresh new ideas may be contained in 
law review articles are rarely tested in what 
Justice Cardozo termed "those great labo­
ratories of the law, the courts of justice." 
The Alternative - Legal Activism 
Today there are more opportunities 
than ever before for members of the faculty 
to use their education and skills to have a 
significant impact on the real world of law. 
They can help prepare brief in real cases so 
that their ideas can be tested by those ca­
pable both of realistically evaluating their 
worth and acting upon them if meritorious 
(e.g. judges), rather than by bookish third-
year law review editors who have yet to 
prove they know anything about the real 
world of law. 
Law professors can also prepare com­
plaints, petitions for rule making, and other 
similar documents to suggest new ideas and 
otherwise assist and prod agencies to bet­
ter protect the public health, safety, and 
welfare. They can also draft legislation to 
correct what they believe are problems or 
weaknesses in existing law, or testify about 
proposed bills and thereby provide some­
what of a counterbalance to the lobbyists 
for special interest groups. Finally, they 
can assist public interest organizations of 
all different kinds and philosophical out­
looks to better carry out the many different 
legal-related activities in which they en­
gage. 
Law professors are seemingly ideally 
situated to perform these functions. They 
have the time and financial independence 
attorneys in private practice do not have. 
They can voice important by not-necessar­
ily-popular ideas without worrying about 
prejudicing judges before whom they may 
have to represent paying clients, senior part­
ners in their firms, prospective clients, etc. 
Also, their status as law professors should 
give them added effectiveness because they 
are not simply mouthpieces for paying in­
terest groups, and because of the presump­
tion that law professors have somewhat 
greater knowledge, skills, and abilities than 
the average attorney. 
Can individual law professors really 
have a significant and lasting impact on the 
law through real world activities? The an­
swer is certainly yes, and there are many 
examples of such professors. Equally im­
portant in that our own GWU law students 
have shown what can be done when new 
legal ideas are tested in the real world, not 
just opined in dusty law review tomes. 
In the famous SCRAP case, GWU 
law students persuaded the courts that the 
NEPA requirements of environmental im­
pact assessments apply to rate decisions as 
well as to concrete projects; and then went 
on to create new Supreme Court law of 
standing regarding environmental protec­
tion. GWU law students not only persuaded 
the FTC to grant de facto intervention for 
public interest organizations and to pay the 
costs of their participation; they went on to 
convince the FTC that it had the power to 
add "corrective advertising" to its arsenal 
of weapons against unfair trade practices. 
GWU law students helped persuade 
courts and agencies that charging women 
more than men for the same basic service 
constitutes illegal sex discrimination; a 
principle which has subsequently resulted 
in changes across the nation. Other GWU 
law students not only developed but put into 
practice a new legal theory that individual 
citizens as well as states can sue govern ­
ment officials to recover money they re­
ceived in bribes; forcing former Vice Presi­
dent Spiro T. Agnew to repay the money he 
had illegally received — with interest. 
These are only a few examples of how 
new law can be made by people not afraid 
to test their new legal ideas in the real world 
of law, rather than to simply publishing 
them in one of the hundreds of law reviews 
seemingly hungry for anything written by 
a law professor which happens to be well 
footnoted. If two or three law students, in 
a few hours a week in addition to their class­
room work, and without the background, 
experience, expertise and skill of law pro­
fessors - much less their secretaries, paid 
legal assistants, phone and fax machines, 
etc. — can accomplish this much in a single 
semester, think of how much law profes­
sors could likewise accomplish if they were 
not required to grind out their quota of law 
review articles to remain at the law school. 
A Modest Proposal 
In view of all the truly valuable things 
they could be doing - activities which can 
really change the law in a meaningful way 
— should we continue to require new fac­
ulty members to channel so much of their 
energy in only one direction: producing 
increasingly less useful law review articles 
which have such little effect on the law? 
Do law students really want to con­
tinue perpetuating a system which encour­
ages if not forces faculty members to be­
come mere scriveners and chroniclers of the 
world of law rather than actual participants 
who can use this real world experience to 
enrich and enliven their law school teach­
ing? 
Perhaps, rather than simply diddling 
with the procedural processes for granting 
tenure and promotion, the faculty as well 
as the students should give more consider­
ation to the substantive requirements and 
the type of activities we want our faculty to 
be able to participate in. 
SIDEBAR: How Much Work? 
Some faculty members suggested in 
our discussions that writing a law review 
article is so terribly time consuming and 
burdensome that — for example - requir­
ing someone to publish three such works 
in five years might be too much to expect. 
But this isn't necessarily true, since I wrote 
my five even before coming to GWU al­
most directly from a judicial clerkship. 
And, before anyone suggests that I did 
it simply by turning out insubstantial works, 
let me note that: one created the "Banzhaf 
Index" which was adopted as the appropri­
ate legal standard by New York's highest 
court; a second sparked a congressional 
debate and was cited favorably in several 
editorials on the topic; a third played a 
major role in several Supreme Court cases; 
and a fourth helped establish a new and 
growing legal specialty. 
Moreover, although these works sug­
gest that law review articles can sometimes 
have a significant impact on legal develop­
ments, they appear to be the exception 
which proves the rule: most law review ar­
ticles don't! 
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MLS Members Attend Judge 
Advocate Association Inn of Court 
BY HEAT HER J. FISH 
Features Editor 
Ever wondered what would happen 
if you were preparing a case for t rial and 
needed classified information? On Tues­
day, April 13, 1999, Noah Malgeri and 
Heather Fish, two members of the GW Mili­
tary Law Society (MLS), attended a litiga­
tion training seminar at Boiling Air Force 
Base, entitled, "Trials with Security and 
Safety Privilege Issues - Graymail Cases." 
The lecture was sponsored by the Judge 
Advocate Association Inn of Court (JAA). 
Colonel Adele Odegard, USA, was the pri­
mary speaker. Colonel Odegard is currently 
the Deputy C hief of the Army's Defense 
Appellate Division and previously served 
as the Staff Judge Advocate at Fort Belvoir 
in Virginia. 
For attorneys working in the realms 
of national security and defense, classified 
information affects many cases. The issues 
surrounding classified information range 
from, how to prepare a witness when you 
can't show them what you are going to ques­
tion them on, to how to make copies of clas­
sified information, to how to courier and 
maintain classified information. Further­
more, what do you do if you are a lawyer 
on a case who needs access to classified 
information and you don't have clearance 
to even see the information? While all of 
these questions are important, Colonel 
Odegard limited her presentation to the 
process regarding the disclosure of classi­
fied information under Military Rule of 
Evidence 505 (M.R.E.). 
Having been on both the 
government's side of the aisle and the 
defense's side, Colonel Odegard is famil­
iar with the difficulties classified informa­
tion can cause during case preparation and 
trial. While the government tries to hide 
the ball and keep c lassified information 
from the defense, the defense tries to bring 
in irrelevant classified information to drag 
a case on. M.R.E. 505 tries to strike a bal­
ance between the g overnment and the de­
fense, recognizing the needs of each, but 
tends to err on the side of the government 
procedurally. 
The disclosure process begins when 
one side gives notice to the judge or con­
vening authority that it wants to use classi­
fied information. An in camera proceed­
ing is next. The classified information is 
handed over to the judge along with an af­
fidavit that satisfies the requirements laid 
outinM.R.E. 505. Under M.R.E. 505, the 
side opposing the use of classified infor­
mation (usually the government) must show 
that the information is classified and that 
disclosure of the classified information 
would be detrimen tal to national security. 
The standard used to determine whether to 
allow disclosure of classified information 
is whether the requested classified informa­
tion is "relevant and necessary to an ele­
ment of the offense or a legally cognizable 
defense and is otherwise admissible in evi­
dence." If a judge rules that the standard is 
not met, then the classified information is 
not disclosed and the evidence remains in­
admissible. 
Of course no legal presentation is 
complete without hypotheticals. The last 
20 minutes of Colonel Odegard's presenta­
tion consisted of 5 practical exercises de­
signed to test the audience's understand­
ing of the classified information privilege. 
Colonel Odegard presented a complex topic 
in a clear and concise manner (easy enough 
for even law students to follow). 
The JAA meets on the second Tues­
day of each month, September through May, 
at Boiling. Each meeting begins with din­
ner at the Officers' Club, where members 
and guests get acquainted and socialize. 
After dinner, members attend a litigation 
training seminar in one of the on-base court­
rooms. Each seminar is taught by a practi­
tioner in the field of military law (active 
and retired military officers) and topics vary 
month-to-month. Law students can join the 
JAA for $45/year and attend the monthly 
dinners/seminars for $7.50. If you would 
like more information regard ing the JAA 
and/or the MLS, ple ase contact Heather 
Fish, 2L Day (hjfis@gwu.edu). 
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Thanks to all of you who submitted briefs supporting the statement: "KeyCite" is more accurate, 
current, comprehensive and easier to use than any other citator. 
The KeyCite "The Key to Good Law" Scholarship Contest was a huge success and winners will 
be chosen soon by the KeyCite Advisory Board. 
Also happening in the near future is the addition of administrative materials, more secondary 
sources and exciting new features so you can verify good law and find related cases even faster— 
with maximum confidence. And, soon you 11 be able to KeyCite statutes as well as cases. 
Look for an upcoming announcement of the Scholarship Contest winners. Or visit 
http: / /w ww.westgroup.com/keycite/contest.htm to obtain a list of the winners. 
To learn more about KeyCite, contact your West Group Academic Account Manager or call 
West Group Customer & Technical Services at 1-800-850-WES I (1-800-850-9378). 
J) 
Brian H. Hall 
President and Chief Executive Officer, West Group 
P.S. Once again, a sincere thanks to you. And good luck on finals! 
KeyCite "The Key to Good Law" Scholarship Contest 
GRAND PRIZE: $25,000 • FIRST PLACE : $10,000 • SECOND PLACE: $5,000 
Winners to be announced soon. 
I N F O R M A T I O N  O N  Y O U  R  T E R M S  . .  
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